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Live~Laugh~Love
Recruitment Policy

At Bambi’s we are committed to safeguarding and promoting the welfare of our staff and children, we aim to offer the highest standard of care in a homely environment. We aim to offer job opportunities to both women and men over the age of 17, with and without disabilities, from all religious, social, ethnic and cultural groups. We are committed to recruiting, appointing and employing staff in accordance with all relevant legislation.

· Terms of Employment (Information) Act 1994

· National Minimum Wage Act 2000

· Equality Act 2004

· Maternity protection (amendment) Act 2004

· Safety, Health and Welfare at Work Act 2005

For any vacancy that arises we will try to employ the most suitable person and one who also shares our family sentiment and standard of work ethic.

The correct adult child ratio is essential in providing good quality care. At Bambi’s we have 1 member of staff to 8 children in pre school, 1 staff member to 4 children aged 2-3 and 1 staff member to 3 children under the age of 2. We operate a key person system for all children and hope our values and aims will be promoted to them via this system.
All new staff are encouraged to attend mandatory training as soon as possible, including first aid and safeguarding and other training opportunities are offered throughout the term via the early years training directory.
New staff are recruited through adverts and word of mouth via parents. Advertisements for the job are placed on Our Bambi’s Facebook page, on job our website, and if considered necessary, in the local newspapers. Location, hours, pay and job description / person specification are included in the advert.


All shortlisted applicants are invited to complete an interview and a working interview at Bambi’s, where we will evaluate you competence and confidence with the children and any tasks you may be given.

At Bambi’s we encourage the children to be involved with the short listing process, we use their reactions and see how they respond to the short listed people.
CRB checks and references will be sorted during the process. New employees are provided with job descriptions, confidentiality agreements and contracts that reflect the current nature of the post. All new positions are subject to a three months probationary period. Unsuccessful applicants are contacted by the manager and explanations for non employment will be given only if requested.


We have an induction procedure for new staff which includes going through a checklist, policies, procedures and contracts prior to starting date. A supervision is carried out at the end of the probationary period, with any training requirements addressed. Supervisions will then be carried out 6-8 weekly where possible.

All staff should be aware of our Disciplinary / Grievance Policy.
All staff should give four weeks notice of termination of their employment and are asked to attend an Exit Interview. If staff are dismissed for any reason the correct statutory notice will be given. This is one week for each consecutive year they have been employed.  
